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 Company presentation and Mission 
 

Since 1989, with passion and dedication, Paperdi has been pursuing its mission: to offer all 

customers the right paper for every use. 

Paperdi enthusiastically devotes every effort to grow healthy and strong in the name of 

respect for the environment and for Others with a fervent desire to be so appreciated, driven 

by its past, vigilant in the present and always with an eye to the future. 

Thanks to a business development model based on the principles of sustainability, always 

capable of reconciling the creation of economic value, customer and end-user satisfaction, 

environmental protection and the growth of people, Paperdi is today a leading “player” in the 

tissue paper sector, with customers throughout Italy and abroad. 

Paperdi Srl is an Italian manufacturing company specialized in the production and 

transformation of paper items for hygiene-sanitary uses, suitable for both professional use 

(Away From Home) and specifically domestic use (consumer). 

From its first paper converting production line, started more than 35 years ago, Paperdi is 

today an integrated production company capable of covering every stage of transformation, 

starting from the processing of the raw material to the packaging of all finished products. 

Through a perfectly integrated business model, the Company produces semi-finished paper 

products from the processing of cellulose fibers and recycled paper at the production line of 

the Pietramelara (CE) paper mill and the two production lines of the Arzano plant (which 

operates on a contract basis), almost entirely intended for self-consumption of the 15 

production lines present at the San Nicola La Strada (CE) paper processing plant. 

Paperdi has decided to differentiate itself through a high level of specialization, product 

innovation, logistical efficiency, a very professional sales network and attentive after-sales 

assistance. 
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Over the years, Paperdi Srl has earned a leading position in the sector, thanks to its ability, 

competence and independence, in compliance with the fundamental principles of honesty, 

sincerity, loyalty and common sense, which are the heart of the philosophy and values of the 

Company, and of the corporate standards. 

Paperdi believes that these values are necessary to build correct and lasting relationships. 

Paperdi is committed to pursuing excellence and competitiveness in the market, protecting 

and enhancing the human resources it employs, respecting the environment and the rights 

of future generations, and in full compliance with the laws and regulations in force. 

Furthermore, the importance attributed to the safeguarding and protection of the environment 

means that Paperdi is constantly committed to reducing the environmental impact of its 

production process. The fundamental principles are aimed at customer satisfaction, the 

creation of economic value and the protection and safeguarding of the environment. The 

production and commercial strategies adopted by the company, the choice of target 

customers and suppliers to focus on, always pursuing a sustainable growth model, over the 

years, have allowed it to grow constantly, in terms of production capacity, turnover, market 

share and employment impact, always maintaining the fundamental economic and financial 

balances unchanged and strengthening its capital structure. Over the years, there has also 

been a progressive and regular increase in turnover, number of employees, and export 

share. 

Mission 

Paperdi pursues a sustainable organization and development model and, through the Code 

of Ethics, expresses the commitments and responsibilities in the conduct of business and 

corporate activities that each Recipient must comply with in carrying out their work activities. 

The Code of Ethics is inspired by the main regulations, guidelines and documents existing 

at national and international level on corporate social responsibility and corporate 

governance, Human Rights and the Environment, such as, for example, the United Nations 

Charter of Fundamental Rights, the Charter of Fundamental Rights of the European Union, 

the standards of decent work contemplated in the ILO (International Labour Organization) 

conventions, the Guidelines for Multinational Enterprises of the OECD (Organization for 

Economic Cooperation and Development). 

The Code of Ethics also introduces and makes binding the principles and rules of conduct 

relevant for the purposes of preventing the crimes indicated in Legislative Decree 8 June 

2001, n. 231, on the administrative liability of entities. 
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The Code of Ethics aims to introduce and encourage an implicit ethical and social self-

assessment that each recipient must undertake to define their own behaviors and to evaluate 

those of others, uniting the moral sphere with the managerial and operational one and 

aligning individual responsibility with that of the Company. 

This document therefore expresses the commitments and ethical responsibilities in the 

conduct of corporate activities undertaken by Paperdi Srl and its collaborators.  
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The Code of Ethics 
The Code of Ethics indicates the values and principles of conduct in relations with the 

interested parties, both internal and external, in a perspective of cooperation, mutual 

respect and benefit, regardless of what is provided for by laws and regulations. 

Paperdi Srl (hereinafter only Paperdi) believes in a sustainable business development in 

economic, social and environmental terms. 

Sustainable development means competition and innovation, value creation, production 

efficiency, continuous satisfaction of consumers and customers needs, development of 

new products and markets, social commitment, respect for every internal and external 

interlocutor, environmental protection and attention to the surrounding area. 

In this perspective, good reputation is an essential resource. 

The corporate body responsible for drafting, monitoring and updating the Code of Ethics 

as well as providing for its dissemination to all interested parties and for training and 

information is the Paperdi Sustainability Committee, composed of the following figures 

from the company organization: 

• Sole Director 

• Management Representative 

• Administration and Finance Manager (CFO) 

• Human Resources Manager 

• Integrated Quality, Energy, Environment and Safety Systems Managers 

• Energy Manager 
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Scope of application and recipients 

The principles and provisions of this Code of Ethics are binding for the directors, for all 

persons linked by subordinate employment relationships with the company ("Employees") 

and for all those who operate in the name and on behalf of the company, regardless of the 

relationship that binds them to the same (for example: consultants, agents, intermediaries, 

collaborators). 

The principles and provisions of this Code of Ethics constitute exemplary specifications of 

the general obligations of diligence, correctness and loyalty that qualify the fulfillment of 

work performances and the behavior that the employee or collaborator is required to 

observe. 

Paperdi undertakes to require all those who act on its behalf to maintain a conduct in line 

with the general principles of this Code of Ethics, to this end disseminating its content to 

those who enter into a relationship with the same. 

Paperdi considers the compliance with the rules and provisions contained in the Code of 

Ethics an integral and essential part of the contractual obligations arising, for employees, 

from subordinate employment relationships also pursuant to Article 2104 of the Civil Code, 

and, for non-subordinate collaborators, from the respective contractual regulations. 

Violation of the aforementioned rules therefore constitutes a breach of the obligations 

arising from the employment or collaboration relationship, with all legal or contractual 

consequences. 
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General principles and criteria of conduct 
 

Honesty, moral integrity, correctness, transparency and 

objectivity 

Anyone who works with and for Paperdi is required to comply with the laws in force and 

the regulations of the countries in which the company's business is carried out, as well as 

this Code of Ethics and internal regulations. 

In carrying out its business, the company is inspired by the ethical principles set out below, 

which all stakeholders are required to observe. 

Behavior based on the fundamental principles of honesty, moral integrity, correctness, 

transparency, objectivity and respect for the individual personality in pursuing the 

company's objectives is required. 

Paperdi undertakes not to initiate or continue any type of relationship with anyone who 

adopts behaviors that differ from those established in this specific point of the Code of 

Ethics.  

Non-discrimination 

Paperdi rejects any form of discrimination based on ethnicity, nationality, sex, gender, age, 

disability, sexual orientation, political or trade union opinions, religious beliefs or beliefs 

towards any person, internal or external to the company.   

Respect for human resources 

Paperdi protects and promotes the value and development of people, in order to maximize 

their level of satisfaction and increase their wealth of skills. 

Paperdi requires that authority in hierarchical relationships be exercised with fairness and 

correctness, prohibiting any behavior that could be considered detrimental to the dignity 

and autonomy of the employee.  
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Control and traceability of operations and transactions 

Every operation and transaction must be correctly executed, recorded, authorized, 

verifiable, legitimate, coherent and appropriate. 

Every activity and operation must have adequate registration, supported by suitable 

documentation, in order to be able to proceed at any time with checks that certify the scope 

and motivations and identify who authorized, performed, recorded and verified the 

operation itself. 

Outward communication 

Communication must be clear, transparent and carried out in compliance with the laws 

and good practices of professional conduct. 

Under no circumstances is it permitted to disseminate news, false or biased comments, 

contradictory, so as uncertain or ambiguous messages. 

Transparency and completeness of information 

Paperdi collaborators are required to provide complete, transparent, comprehensible and 

accurate information, to allow the interested parties to reach autonomous and conscious 

decisions. In any form of agreement, Paperdi will take care to specify to the contractor, in 

a clear and comprehensible way, the behaviors to be adopted in the performance of the 

established relationship.  

Confidentiality and information processing 

Paperdi Paperdi guarantees compliance with due diligence in the management of 

information and ensures the confidentiality of the information in its possession and 

refrains, where possible, from seeking confidential data. 

All Paperdi collaborators are required not to use confidential information for purposes not 

pertinent to company activities and not to treat the same information in a manner different 

from that provided for by the authorizations received and company procedures. 

The processing of personal data by Paperdi occurs in any case in accordance with EU 

Regulation no. 2016/679 (GDPR) and the subsequent adaptation of national legislation 

pursuant to Legislative Decree 101/2018. 
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The data processing will be carried out by means of the operations indicated in Article 4 

No. 2) of the GDPR, namely: collection, recording, organization, storage, consultation, 

processing, modification, selection, extraction, comparison, use, interconnection, 

blocking, communication, cancellation and destruction of data. 

Quality of products and supplies   

Paperdi orients its activity according to high quality standards, applied both in the selection 

of suppliers, raw materials and by-products, and in the production processes, with the aim 

of guaranteeing the satisfaction and protection of its customers.  

Fair competition 

Paperdi intends to protect the value of fair competition by refraining from collusive and 

predatory behaviors. 

Conflict of interest 

In conducting any activity by employees, members of corporate bodies and, in general, all 

those who operate in the name and on behalf of Paperdi, situations must be avoided in 

which the subjects involved in the operations and transactions are, or may even only 

appear to be, in conflict of interest. 

The subjects who find themselves in a situation of conflict of interest, even if only potential, 

must immediately notify their direct manager who will evaluate the behavior to adopt.  

Gifts and gratuites  

Towards all interested parties, no form of gift or promise of future benefits is permitted that 

could be interpreted as exceeding the normal displays of courtesy permitted in commercial 

practice, or aimed at obtaining preferential treatment in the conduct of business. 

Such conduct is required in particular in the conduct of relationships with Italian and foreign 

public officials, their relatives and in-laws. 

The forms of courtesy permitted - authorized by the Management and supported by 

suitable documentation - must fall within the concept of modest value and are aimed at 

promoting the image of Paperdi and the initiatives promoted by it. 

The same rules apply to gifts and gratuities received by employees, managers or 

administrators of Paperdi. 
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Relations with the community and 
institutions 
 

Responsibility towards the community 

Paperdi is aware of the influence that its activities can have on the conditions, economic 

and social development and general well-being of the community in which it operates. 

Paperdi intends to conduct its business with respect for the local, national and international 

communities with which it interacts. 

Social policy 

Paperdi pursues its corporate objectives by taking into account any requests from the 

community in which it operates, while contributing to its development and the creation of 

related employment.  

Relations with political parties, trade unions and associations   

Paperdi does not finance political parties in Italy or abroad, their representatives or 

candidates, nor does it sponsor conferences or parties that have the exclusive purpose of 

political propaganda. 

It refrains from any direct or indirect pressure on political representatives (e.g. acceptance 

of reports for hiring purposes, consultancy contracts).  

Institutional Relations 

Relations with public institutions are oriented towards transparency and correctness, 

avoiding collusive attitudes. 

In order to guarantee the maximum clarity in relations, all contacts with institutional 

interlocutors must take place exclusively through referents who have received an explicit 

mandate from the legal representatives of Paperdi. 
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Relations with personnel 
 

Personnel selection 

The evaluation of the applications is based on the correspondence of the candidate 

profiles to the needs and requirements of the company, in compliance with equal 

opportunities and without the use of discriminatory criteria. 

The information requested from the candidates must be strictly connected to the 

verification of the professional and psycho-attitudinal profile, in compliance with national 

and international legal requirements and suitability in relation to the prevention of crimes 

referred to in Legislative Decree 231/2001, according to the principles of non-

discrimination and protection of personal data provided by law and referred to in the Code 

of Ethics. 

Establishment of the employment relationship   

Employees are hired under a legal employment contract. No form of irregular work, 'black 

work' or forced or compulsory labor is tolerated. 

When establishing the employment relationship, each employee receives accurate 

information about: 

- the requirements and responsibilities of the role and the tasks to be performed;  

- the regulatory and remuneration elements governed by the national collective labor 

agreement;  

- the rules and procedures to be adopted to avoid behaviors contrary to the law and 

company policies.   

This information is presented in such a way that acceptance of the assignment is based 

on an effective understanding of the activities to be performed. 
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Employees management 

Each manager is required to enhance the employees' working time by requesting 

performances consistent with the performance of the duties, role and responsibilities 

covered, as well as the skills possessed, in compliance with the procedures, work 

organization plans and with the use of the tools provided by the Management and the 

Human Resources Manager. 

In carrying out the work, the involvement of employees must be guaranteed, promoting 

moments of participation in discussions and decisions, functional to the achievement of 

the company's objectives. 

It constitutes abuse of authority (also punishable under art. 2104-2106 of the Civil Code) 

to request - as an act due to the hierarchical superior - performances, personal favors or 

any behavior that violates this Code of Ethics. 

Enhancement and training of human resources 

Paperdi provides all employees with information and training tools to enhance their skills 

and increase their professional value. 

Every company manager must fully use and enhance the professionalism of the people 

present in the structure, encouraging the development of their skills.   

Personnel evaluation 

Paperdi refrains from any form of discrimination against employees. 

In the context of personnel management and organization processes, decisions are based 

on the correspondence between expected profiles and profiles possessed by employees. 

The Human Resources Manager ensures compliance with the non-discrimination criterion 

and - within the limits of the information available - adopts appropriate measures to avoid 

favoritism, nepotism, or forms of clientelism.  
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Workers' rights: health and safety at work 

Paperdi is committed to spreading and consolidating a culture of safety and health at work, 

developing risk awareness and promoting responsible behavior by all collaborators. 

To this end, it adopts technical and organizational tools, through the introduction of:  

- an integrated system for managing risks, safety, and resources to be protected;   

- the control and updating of work methodologies;  

- training and communication interventions.  

Workers' rights: privacy protection  

The employee's privacy is protected by adopting rules that specify the type of information 

to be requested from the employee and the related methods of processing and storage. 

Any investigation into the ideas, preferences, personal tastes and, in general, information 

of collaborators that is not relevant to the purposes of personnel selection and 

management of the employment relationship according to the criteria indicated in the Code 

of Ethics is excluded. 

It is forbidden, except in cases provided for by law, to communicate or disseminate 

personal data without the express consent of the interested party. 

Workers' rights: protection of the person   

Paperdi is committed to protecting the moral integrity of its collaborators by guaranteeing 

the right to working conditions that respect the dignity of the person. 

Acts of physical or psychological violence, sexual harassment, and in general any attitude 

or behavior that is discriminatory or harmful to the person, their beliefs and preferences 

are not tolerated. 

An employee who believes he or she has been subjected to harassment or discriminated 

against for reasons related to age, sex, gender, ethnicity, health status, nationality, political 

opinions and religious beliefs, etc., can report the incident to his or her manager or by 

using the channels provided by the Reporting System implemented by Paperdi 

(Whistleblowing and SA8000 reporting portal).   

The protection of workers' rights is also based on the provisions of Article 23 of the 

Universal Declaration of Human Rights regarding the right to association and the right to 
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receive a fair and satisfactory remuneration that ensures the employee and his family an 

existence in accordance with human dignity.  
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Employee duties: general criteria of conduct  

The employee must act loyally, in compliance with the obligations signed in the 

employment contract, as provided for by the Code of Ethics and company procedures, 

ensuring high standards of performance. 

The employee must avoid behaviors that damage company assets, company 

management, the relationship with interested parties and the reputation of Paperdi. 

Everyone's decisions must be based on principles of sound and prudent management, 

after having assessed and communicated potential risks, in the knowledge that personal 

choices contribute to the achievement of positive company results. 

All financial operations and transactions must be verifiable, correct from a management 

point of view, legitimate from a formal and substantial aspect, clear and truthful in 

accounting records, in accordance with current regulations and company procedures. 

It is forbidden to solicit or accept, for oneself or for others, recommendations, preferential 

treatment, gifts or other benefits from the subjects with whom one enters into a 

relationship, avoiding receiving benefits of any kind that may be or appear to be such as 

to influence one's independence of judgment or impartiality. 

Employee duties: conflict of interest  

All Paperdi employees are required to avoid situations that may give rise to conflicts of 

interest (e.g. shared interests with suppliers or customers) and to refrain from taking 

personal advantage of business opportunities that they have become aware of during the 

course of their duties. 

If even the appearance of a conflict of interest arises, the employee is required to notify 

his or her direct manager, who must inform the Management to assess its actual 

existence.  
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Worker's duties: protection of the company's image and 

reputation  

Freedom of expression is always guaranteed to the company's employees and 

collaborators. All Paperdi employees and collaborators, even outside and outside of 

working hours, are required to always protect the company's image, avoiding behaviors 

that could in any way or form damage its reputation, for example by discrediting the 

company's ownership and management, their colleagues, the goods produced and 

distributed by the company. Paperdi does not require its employees and collaborators to 

act as promoters of the company or the employer, but requires that they refrain from 

anything that, even indirectly, could negatively affect the reputation of the company and 

the employer, including through publication on social channels, or other forms of 

communication of denigrating, offensive or defamatory comments and opinions, such as 

to compromise the bond of trust that is the basis of the working relationship. 

Worker's duties: use of company assets 

Each employee is required to work diligently to protect company assets and prevent their 

fraudulent or improper use, through a responsible behavior that complies with the 

objectives and operating rules established to regulate their use, accurately documenting 

their use. The use of company tools by employees and consultants of the company (for 

the latter within the limits established by the contract) must be functional and exclusive to 

the performance of activities or purposes authorized by the internal personnel in charge. 

Paperdi reserves the right to prevent improper and/or illicit use of its assets and 

infrastructures through the use of appropriate control systems. 

Worker duties: information management 

The employee must know and implement the provisions of the laws in force and company 

procedures regarding information security to guarantee its integrity, confidentiality and 

availability. 

The information acquired in carrying out the assigned activities must remain strictly 

confidential and appropriately protected and cannot be used, communicated or disclosed, 

internally or externally, except in compliance with the legislation in force and company 

procedures.  
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Worker's duties: information obligations 

It is mandatory to report to the belonging organizational unit manager any anomalous 

situations or instructions received that conflict with the law, with the content of 

employment contracts, with internal regulations or with the Code of Ethics. 
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Relations with customers and suppliers 

Activation and maintenance of commercial relationships 

When starting commercial relationships with new customers and/or suppliers and in 

managing existing ones, it is forbidden - on the basis of public and/or available information 

in compliance with current regulations - to establish and maintain relationships:  

- with subjects implicated in illicit activities, in particular connected to the crimes 

provided for by Legislative Decree 231/2001 and, in any case, with subjects lacking 

the necessary requirements of seriousness and commercial reliability;  

- with subjects who, even indirectly, hinder human development and contribute to not 

respecting human dignity and individual personality and/or violating the fundamental 

rights of the person, and with anyone who violates the principles of the universal 

declaration of human rights;  

- with subjects who do not formally commit to Paperdi - for example by contract - to 

comply with the current legislation on labor (with particular regard to child labor and 

forced labor) and health and safety of workers, as well as in general all the principles 

provided for by the Code of Ethics.  

It is also forbidden:  

- to provide services to partners that are not adequately justified in the context of the 

associative relationship established with them;  

- to recognize compensation in favor of external collaborators that are not adequately 

justified in the characteristics of the task to be performed. 

Relationships with customers 

Professionalism, competence, availability, respect and correctness represent the guiding 

principles and style of behavior to be followed in relationships with customers. 

To protect the company's reputation, it is essential that relationships with customers are 

characterized by: full transparency and correctness; respect for the law; independence 

from any form of conditioning, both internal and external. 
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Contracts and communications to customers  

Contracts and communications to customers must be:  

- clear and simple, formulated in a language as close as possible to that normally used 

by interlocutors;  

- compliant with current regulations, without resorting to evasive or otherwise unfair 

practices;  

- compliant with company commercial policies and the parameters defined therein;  

- complete, without neglecting any element relevant to the customer's decision.  

- Objects, purposes and recipients of the communications must determine, from time 

to time, the choice of the most suitable contact channels for the transmission of 

content, avoiding misleading, ambiguous or untrue content.  

Relations with suppliers 

Every purchase in favor of Paperdi must be conducted with loyalty, integrity, 

confidentiality, diligence, professionalism and objectivity of judgment by qualified 

personnel who assume responsibility for their own assessments and judgments, ensuring 

compliance with all relevant regulatory provisions in the purchasing activity. 

The subjects responsible for and in charge of the purchasing process:  

- are required to respect the principles of impartiality and independence in the 

performance of the tasks and functions assigned, operating on the basis of the 

company procedures for the selection and evaluation of suppliers 

- must remain free from personal obligations towards suppliers; any personal 

relationships of employees and/or consultants with suppliers must be reported to the 

Management before any negotiation;  

- must maintain relationships and conduct negotiations with suppliers in such a way as 

to create a solid basis for mutually beneficial relationships of adequate duration, in 

the interest of Paperdi; 

- are strictly required to immediately report to the company any attempt or case of 

alteration of normal commercial relationships;  

- must not offer goods or services, particularly in the form of gifts, to personnel of other 

companies or entities in order to obtain confidential information or significant direct or 

indirect benefits, for themselves or for the company, without prejudice to the 

provisions of the general provisions of the Code of Ethics;  
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- must not accept goods or services from external or internal parties in exchange for 

the release of confidential information or the initiation of actions or behaviors aimed 

at favoring such parties, even if there are no direct repercussions for Paperdi. 

Transparency and efficiency of the purchasing process 

To ensure the transparency and efficiency of the purchasing process, the following must 

be guaranteed in company procedures:  

- separation of roles between the organizational unit requesting the supply and the unit 

stipulating the contract;  

- adequate traceability of the choices made; 

- storage of information and all documents relevant to the management of the 

relationship.  

Any contract of an amount deemed significant must be constantly monitored.  

 

Contractual clauses relating to ethical conduct in supplies 

Violations of the principles established by the Code of Ethics constitute a circumstance for 

contractual termination for just cause; to this end, Paperdi undertakes to ensure that 

contracts for the supply of goods and services include specific clauses aimed at 

guaranteeing compliance with the Code of Ethics in the context of business relationships.  
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Relations with public administration 
 

Reference scope 

For the purposes of this Code of Ethics, Public Administration (P.A.) means, in addition to 

any public body, any independent administrative agency, person, natural or legal, acting 

as a public official or person in charge of a public service or as an official or member of a 

European Union body or official of a foreign State.  

Rules of conduct relating to the risks of corruption and extortion  

It is not permitted, either directly or indirectly, or through a third party, to offer or promise 

money, gifts or compensation, in any form, or to exert illicit pressure, or to promise any 

object, service, performance or favor to managers, officials or employees of the Public 

Administration or to persons in charge of public service, their relatives or cohabitants for 

the purpose of inducing them to perform an official act or an act contrary to official duties, 

in order to bring a direct or indirect advantage to the company. 

Furthermore, anyone who receives explicit or implicit requests for benefits of any kind from 

persons of the Public Administration, as defined above, must immediately:  

- suspend all relations with them;  

- inform his/her company manager in writing.  

The above provisions must not be circumvented by resorting to different forms of aid and 

contributions which, under the guise of assignments, consultancy, advertising, etc., have 

similar purposes to those prohibited in the same points.  

Fairness in commercial relations with the Public Administration 

In the event that commercial relationships are established with the Public Administration, 

including participation in public tenders, one must operate in compliance with the law and 

correct commercial practice. 

In particular, the following actions must not be undertaken, directly or indirectly:  
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- examine or propose employment and/or business opportunities that could benefit 

employees and/or their direct superior in a personal capacity;   

- offer or in any way provide gifts;  

- solicit or obtain confidential information that could compromise the integrity or reputation 

of both parties.  

Conduct relating to declarations and attestations towards the 

Public Administration 

It is forbidden to use or present false declarations or documents certifying untrue things, 

or to omit information to obtain, for the benefit or in the interest of the company, 

contributions, financing or other disbursements however named granted by the State, a 

Public Entity or the European Union. 

It is forbidden to mislead anyone with artifices or deceptions to procure for Paperdi an 

unjust profit to the detriment of others. 

The violation of this prohibition is even more serious if the State or a public entity is misled.  

 

Use of contributions and funding received 

It is forbidden to use contributions, financing, or other disbursements however named, 

granted to Paperdi by the State, by a Public Body or by the European Union, for purposes 

other than those for which they were assigned.  

 

Data and computer systems that are related to the Public 

Administration 

It is forbidden to alter in any way the functioning of a computer or telematic system or to 

illegally intervene in any way on the data, information and programs contained therein or 

pertinent to it, in order to obtain an unjust profit with damage to others. The prohibition is 

strengthened if the State or a Public Entity is damaged.  
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Accounting and administrative activities 
 

For all subjects who, in any capacity, even as mere data providers, are involved in the 

accounting records and in the preparation of the balance sheet and similar documents, or 

in any case of documents that represent the economic, patrimonial or financial situation of 

Paperdi:  

- it is mandatory to provide maximum collaboration for specific aspects; 

- it is mandatory to guarantee the completeness and clarity of the information provided 

as well as the accuracy of the data and processing;  

- it is forbidden to expose facts that do not correspond to the truth, even if subject to 

evaluation, or to omit information or to conceal data in direct or indirect violation of the 

principles of law and internal procedural rules, in such a way as to mislead the 

recipients of the balance sheet documentation.  

 

Any unlawful conduct will be considered as committed to the detriment of Paperdi.  

- It is forbidden to prevent or in any way hinder the performance of control or audit 

activities legally attributed to the members and the board of auditors.  

- It is forbidden to determine the majority in the assembly with simulated or fraudulent 

acts  

- It is forbidden to spread false news or carry out simulated transactions or other 

artifices that cause a significant alteration in the price of listed or unlisted financial 

instruments.  

 

All those who have relations with the public supervisory authorities, as well as directors, 

auditors and those who hold top positions are prohibited from obstructing their functions. 

It is also prohibited, in communications to the aforementioned authorities, to expose facts 

that do not correspond to the truth, even if subject to evaluation, on the economic, 

patrimonial or financial situation of Paperdi, or to conceal with other fraudulent means, in 

whole or in part, facts relating to the same situation that should have been communicated. 

 

 



Code of Ethics 

 
 

20 

Anti-corruption policy 

The company adheres to and promotes policies consistent with the laws and standards of 

legality for the prevention of corruption and transparency in business relationships (Anti-

Corruption Laws), at national and international level. 

The Anti-Corruption Laws qualify as illegal - for Paperdi staff, for Business Partners and 

for anyone who carries out activities for or on behalf of the company - the promise, offer, 

payment or acceptance, directly or indirectly, of money or other benefits, for the purpose 

of obtaining or maintaining a business and ensuring an unfair advantage through 

behaviors of public and private counterparts contrary to professional duties and/or one's 

office. 

General principles  

Any form of active or passive corruption is prohibited. The company prohibits: 

- offering, promising, giving, paying, authorizing someone to give or pay, directly or 

indirectly, an economic advantage or other benefits to a Public Official or a private 

individual (active corruption); 

- accepting a request from, or solicitations from, or authorizing someone to accept or 

solicit, directly or indirectly, an economic advantage or other benefits from anyone (passive 

corruption). 

All recipients are required, in carrying out their work activities, to take a position of firm 

opposition to any form of abuse of office and corruptionione. 

The company rejects any behavior that could be interpreted as a promise or offer of 

payments, goods or other benefits of any kind in order to promote and favor its interests 

and gain advantage from them. 

Gifts or gratuites are permitted only if of modest value and, in any case, if they cannot be 

interpreted in any way as a tool for receiving illegitimate favors. It is up to the Management 

to determine the threshold of "modest value". 

Any employee who directly or indirectly receives proposals for benefits that constitute an 

act of corruption must immediately report to his/her company contact. 
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Quality, safety, environment and energy 
policy 
 

Paperdi, aware that Customer satisfaction is the fundamental objective for the success of 

the Company and considering the respect and protection of the environment, the rational 

use of energy resources and the health and safety of workers as an integral part of its 

business, has defined a Company Policy aimed at guaranteeing these objectives. 

In order to project itself towards this mission and in line with international regulations 

relating to Quality, Environment, Safety and Energy Management, Paperdi considers it 

appropriate and strategic to design, develop and maintain an Integrated Corporate 

Management System for Quality, Environment, Safety and Energy in line with the 

reference standards governed by the UNI EN ISO 9001, UNI EN ISO 14001 and EMAS, 

UNI ISO 45001 and UNI ISO 50001 regulations. 

All company stakeholders are therefore involved in the company improvement plan 

relating to the Integrated Management System for Quality, Environment, Safety and 

Energy, in compliance with the company procedures drawn up in accordance with the 

aforementioned standards. 

It is also required to adopt a process approach that stimulates the orientation towards 

results and achieves effectiveness, efficiency and cost-effectiveness in maintaining and 

improving product standards; as well as maximum awareness of suppliers and partners 

through selection and evaluation processes of supplies, services and design, according to 

energy-environmental sustainability parameters, as well as economic ones. 

Paperdi, aware of the possible environmental impacts due to its activities, is committed to 

harmonizing their development within a framework of sustainability of the territory in which 

it operates. This commitment, shared by all operational personnel, leads to ensuring a 

timely compliance with the current environmental legislation and continuous improvement 

of environmental performance, possible only through a full and transparent collaboration 

with local authorities and communities, suppliers and customers. 
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Implementation and control of the Code of 
Ethics 
 

Knowledge and understanding of the Code of Ethics   

The Code of Ethics is brought to the attention of internal and external stakeholders of 

Paperdi through specific communication and dissemination activities, as well as being 

available to anyone by accessing the company website (www.paperdi.it). 

The Code of Ethics is distributed to all employees during the hiring phase and to all third 

parties who enter into a business relationship with Paperdi. 

In Paperdi, knowledge and understanding of the Code of Ethics by all personnel is ensured 

through information and training programs. 

Each employee must consult his or her direct manager for any clarification regarding the 

interpretation or application of the rules of conduct contained in the Code of Ethics 

 

Reporting system (Whistleblowing and SA8000) 

All interested parties may report violations of this Code of Ethics through the following 

communication channels: 

- reporting box present within the company premises, 

- anonymous or nominative reporting by accessing the web platforms dedicated to 

SA8000 and Whistleblowing reporting: 

pec: Paperdi@legalmail.it 

It is specified that the whistleblower will never be subject to retaliation, sanctions, demotion 

due to the report and that the protection of the whistleblower's identity will be guaranteed 

in the context of the disciplinary proceedings.  
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Contact information 

PAPERDI SRL WITH SINGLE SHAREHOLDER  

REGISTERED OFFICE 

 Via dei Mille, 40 - 80121 Napoli 

OPERATIONAL HEADQUARTERS 

- Via Appia Antica, 53 - 81020 San Nicola la Strada (CE) 

- Strada Provinciale Contrada Pantano, 13 - 81051 Pietramelara (CE)  

info@paperdi.it - paperdi@legalmail.it - www.paperdi.it  

Tel. +39 0823.490011 Fax +39 0823.256360 
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